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Our daily lives have been
fremendously affected by

the Covid-19 pandemic.

Lots of human suffering as
well as economic damage.
Our firm as well as many
professionals around the world
have adapted to be close

of people, and to provide
support to our clients on these
complex circumstances.

© 2021, Auren. None of the material appearing in this publication may be duplicated or copied without the publisher’s written consent.
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GLOBAL

ANTONI GOMEZ

Chairman of
Auren International

The year 2020 will be remembered
as having basically been lived
under the effects of the COVID-19
pandemic. The spread of the
virus on a global scale has

given rise to healthcare and
financial consequences of
extraordinary impact. Our world

is extraordinarily globalised, with
all the consequences this involves
in all areas. This publication
contains the main events and
figures for 2020, with a view to the
future, since we are aware that
the coming year will contfinue to
be greatly affected by the said
pandemic. We will continue to
adapt as best as possible in order
to response to the needs of our
clients.

We continue to consider our
infernational focus to be one
of our most important strategic
pillars.

Despite the fact that the
circumstances have been
particularly difficult for everybody,

-[IRM]

with our clients focused on
attending to their domestic needs,
reducing their new international
initiatives as a result, we have
adapted our actions to the
special fimes affecting us.

We have exchanged experiences
as regards how to deal with

the impact of Covid-19 in the
various countries where our firm is
present, both as regards infernal
organisation and meeting our
clients’ needs. We have increased
the information provided within a
regulatory scope and in related
to shared services. Finally, and
significantly, we have maintained
our regular conventions, above all
regionally and globally, in a virtual
format. This has meant record
attendance at all our meetings
and conventions, as a result of the
facilities offered by virtual formats.
For many people in the firm, this
has resulted in an increase in
infernational contact with other
members of the firm.



We have also continued virtually
with our work groups, in which
new members have been

able to participate. Therefore,
despite limited personal contact,
inferactions and shared projects,
these groups have continued and
even increased.

We have continued to increase
services and territorial coverage
in those countries where we are
present. Our strategy seeks to
ensure excellence in service, with
multidisciplinary teams and with a
solid position as regards both size
and territorial coverage. Probably
at a slower rate than if personal
contact had been possible,

we have still continued to hire
specialised professionals and firms
with skills allowing us to provide
our clients with a better service.

With common services and an
ingrained spirit of collaboration
among our professionals, our
organisational model allows the

GLOBAL FIRM

various Auren offices and their clients to carry out their activities with a
high level of efficiency, thanks to the more than 2.500 experts working
with shared objectives.

Regardless of their size and activity, companies have increasing
inferaction with other countries, and Auren provides the appropriate
response, with our solid position in those countries where we have a
direct presence and with the coverage provided by the association
ANTEA, Alliance of Independent Firms, promoted and fostered by Auren,
with a presence in over 70 countries and with more than 300 offices in
the main cities of the world. This year, we have continued to increase
our international presence, particularly in the Asia-Pacific region

and northern Africa, as increasingly significant pillars in infernational
economic activity.

Aware of the growing importance of international development, we
have relations and agreements with other firms and associations for
mutual collaboration enabling a continual improvement in the service
for our clients. In this sense, in the coming years, our international
activities will continue to be the object of our utmost attention,
reinforcing and strengthening our collaboration with other international
groups.
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OUR STRATEGY SEEKS TO ENSURE
EXCELLENCE IN SERVICE, WITH
MULTIDISCIPLINARY TEAMS AND WITH A
SOLID POSITION AS REGARDS BOTH SIZE
AND TERRITORIAL COVERAGE

We have continued to have an Thus, through the proximity of
active presence in the Forum our feams, the firm satisfactorily
of Firms and the Transnational meets infernational challenges.
Auditors Committee of IFAC With professionalism and with
(Infernational Federation the guarantee of our presence
of Accountants), and have and values, here and all around
significantly improved our the world, we confinue tfo

presence in infernational rankings. commit to sustainability and
the development of individuals,

Through the Auren Foundation, companies and society.

we have contfinued to develop

initiatives in different countries in

relation to attending to vulnerable

groups and performing various

actions contributing fo an

improvement of the organisations,

as a contribution to a fairer, more

sustainable world.
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The future of professional service
companies requires strategies
to be adopted for competitive
differentiation. Some of them
choose to compete on prices,
others on specialisation, or on
enhancing their brand as an
identifier for their services to win
the clients’ frust.

Auren is clearly committed to the
reputation of its brand identifying
the features of its services,
consolidatfing it as one of the
market leaders in the countries
where we are present. Therefore,
our strategy will continue fo be the
implementation of co-ordinated
actions in order to rise in the
rankings among the companies
of reference of each geographic
area. Such actions are focused on
the following aspects:

Strengthening multidisciplinary
approaches. The increasing
complexity of the business

UJR VISION
- FUTURE

world makes it necessary to
address issues from multiple
points of view. Auren will intensify
the development of new
services specialising in areas of

consultancy, law, corporate, efc.

Growing globally. The economy
is global and the world is
increasingly interrelated. At
Auren, we are continuing with
the process of infernational
expansion, increasing the
presence in new markets and
cities, strengthening our size and
offering services in those in which
we are already working. We
provide value by co-ordinating
our services internationally.

Committing to innovation. Reality
is evolving at a dizzying rate,

and the leading companies
must remain in the forefront

in order to be able to meet

the increasing needs of their
clients. For this reason, Auren

maintains an innovative attitude,
favouring the processes and
culture of innovation in all
aspects of management and in
the approach of the services it
provides.

Technology. Technological tools
are an essential strategic factor for
professional service companies.
Quality, eficacy and safety are
fundamental elements in order

to compete, something which is
only possible if the company relies
on next-generation technology.
Auren is keen to remain at

the forefront of technological
advances.

Knowledge and added value.
Clients appreciate the added
value we provide them and, in
order to achieve this, our tfeams
must have technical knowledge
of the highest level. At Auren, we
promote strategies for attracting
and retaining talent, the ongoing
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THE TALENT OF OUR TEAMS IS A KEY

fraining of teams and knowledge
management. The talent of

our teams is a key factor in our
success.

Sector specialisation. Our forward-
looking strategy must evolve in
order to go from specialists in the
provision of services to specialists
in sectors. This path, which we
started taking several years ago,
must be increasingly clear in
order for us to be recognised as
leaders in new key sectors for the
economic development of the
ferritories in which we act.

All these strategic lines have the
same orientation towards growth,
providing value to our clients. Size
has become the essential factor
in order fo compete, and merger
processes, which are obviously
no stranger to the professional
service sector, will continue.
Auren has maintained a vision of
constant organic and inorganic

FACTOR IN OUR SUCCESS

growth for years, through integrations, acquisition of portfolios and the
incorporation of new partners, etc., and we must insist on this strategy,
which has brought us such good results.

To conclude, all the foregoing is based on our culture and our
organisational model, based on solid professional, personal and social
models, and a frue brand mark of the company.
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OUR VALUES

We work closely with our clients.
Our flexibility and around-the-
clock availability set us apart. We
proactively commit to them.

The experience and expertise
of our professionals, combined
with exacting and effective work
methods, ensure that we deliver
nothing but excellence.

Auren is an innovative firm in the
provision of new services, the
improvement of processes, and
the implementation of cutting-
edge technologies. We know that
the world is constantly changing
and we are progressing along
with it.

Everything we do is subject to objectivity,
independent criteria and confidentiality. Our
code of conduct reflects our commitment to the
honesty that forms part of our culture.

We are familiar with the increasing complexity
of the business world and its global nature.
Therefore, Auren has tfeams that are specialised
in different economic sectors and types of
organisations, and we tackle problems from a
multidisciplinary perspective: legal, tax, financial,
organisational, human resources, etc.

Our customers do not “buy hours of work”, but
require solutions. They share with us the added
value that our services generate.




OUR VALUES

WE BASE OUR APPROACH ON TEAMWOIRK
AND A COMMITMENT TO THE SOLUTIONS
WE DELIVER, BECAUSE TOGETHER WE CAN
CREATE FAR MORE ADDED VALUE.

OUR AIM 5 TO WORK ALONGSIDE
COMPANIES AND ORGANISATIONS SUCH

AS YOURS WHICH, LIKE US, ARE COMMITTED
1O ETHICS AND VALUES, FOCUSING ON
SUSTAINABLE DEVELOPMENT AND GROWTH
WITHOUT FORGOING SOCIAL ENGAGEMENT.

11
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AUDIT & ASSURANCE

THE WORLD OF FINANCIAL AUDITING 15

CHANGING QUICKLY. AT AUREN WE ARE IN A
CONSTANT STATE OF INNOVATION IN ORDER
1O OFFER OUR CLIENTS THE BEST QUALITY AT

THE BEST PRICE.

Our quality confrol system meets  a standard setter in the field of
the International Standards on auditing.

Auditing, and Auren is one of

the few firms worldwide to have Inspiring confidence

been admitted to the prestigious

Forum Of Firms (Transnational Our audit reports ensure the
Auditors Committee - IFAC). corresponding interested parties
This guarantees compliance (shareholders, credit institutions,
with the strictest quality conftrol customers, suppliers, employees,
levels, and in fact Auren has regulators, etc.) trust your

been recognised for years as company’s accounts.

12

Professionally qualified staff

Our professionals have specific
knowledge of the business and
extensive experience in the field
of auditing and assurance. We
believe that investing in continuing
professional development is
essential in this sector.



SERVICES
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TAX & LEGAL

IN THE COMPLEX AREA

OF LEGAL AND TAX
REGULATIONS, BEING ABLE
1O FIND THE BEST SOLUTIONS
GUARANTEES THE PEACE

OF MIND YOUR COMPANY
NEEDS.

The best advice possible with in-depth knowledge of all
regulatory matters.

Our infention is to comply with the

law while incurring the lowest costs  The Auren approach

possible. The difference between

simple or excellent advice can We interact with our clients to
mean a great deal to a company,  provide them with the most

and this is achieved through the suitable solution, however simple
knowledge and experience of or complex.

strong multidisciplinary teams



SERVICES

CONSULTING

WE PROVIDE SOLUTIONS.

WE DO THIS BY WORKING CLOSELY WITH
YOUR COMPANY USING THE TEAMS
NECESSARY TO ACHIEVE EXCELLENT RESULTS.

Experienced consultants organisational or structural matters, to name but a few, our consultancy
services will measure up to your expectations.
Our consultants are accustomed

to working in complex Our economists, engineers, psychologists, IT experts and other
environments, building on their professionals are ready to provide you with the most suitable solution,
experience in comparable using a multidisciplinary approach to ensure its effectiveness.

companies to make the process
easier, while controlling the costs
of each situation.

A multidisciplinary approach
We are innovative, experienced
and focused on obtaining

effective results. Whether you
need advice on personnel, [T,

15
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CORPORATE FINANCE

WE ARE A LEADING FIRM

IN THE FIELD OF FINANCIAL
ADVICE AND CORPORATE
OPERATIONS. WE PROVIDE
COMPREHENSIVE SUPPORT
IN TRANSACTIONS RELATED
1O THE SALE AND PURCHASE
OF COMPANIES AND
BUSINESSES.

We have a multidisciplinary feam
of professionals highly specialised
in Mmergers and acquisitions, debt
restructuring, financing operations
(debt and capital), business
valuations, etc.

Methodology

Our collaboration starts by
identifying client needs, creating a
strategic plan, rigorously analysing
the situation of the business,
studying the sector, locating
opportunities for investment/
divestment and negofiating and
advising on the transaction and its
closure.

Strategic support

Aware of the strategic importance
of any corporate decision, we
assist businesses by giving the
utmost professional commitment.
We ensure total confidentiality
and discretion in all matters we
handle. Our professionals have the
expertise and experience required
to provide this service.



SERVICES
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OUR CLIENTS" TRUST IS OUR
MOST VALUABLE ASSET

RADISSON
ELS

adt'/)*u!t

MONTEVIDEQ
VICTORIA PLAZA

[Radisson Montevideo
Victoria Plaza

Julia Soria, controller
Administration and Finance
Manager

Our hotel company, an icon in the
city of Montevideo for the last 68
years, has enfrusted Auren with its
tax advice and auditing services
for 10 years.

The tax guidance we continually
receive from Auren is of the utmost
importance, as the success or
failure of the company depends
on this being handled well.

Appropriate tax advice has
allowed us to avoid risks and save
fime in decision-taking, generate
economic tranquillity by taking
advantage of tax breaks, while

allowing a capital increase through
different types of investment, thus
improving the infrastructure of the
company and the service we offer.

In Auren’s tasks, we place the
high value of frust, emphasising
the professionalism, ethics and
efficiency of all of its services

and ifs highly-qualified tfeam

of executives, with whom we
maintain fluid and cordial
communication. Itis a pleasure
to grow alongside them, in such a
versatile and fast-changing world
as the one we live in.
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armaporarerema  ARNADORA PEREIRA

JOSE ENRIQUE PEREIRA MOLARES
(Managing Director)

Armadora Pereira is a company
with a lengthy history: what is its
origin and background?

Armadora Pereira was founded
by Mr José Pereira Alvarez in 1955.
It is now a vertically-integrated
business group, covering all areas
of the seafood chain: from fishing
to preparation, marketing and
distribution. We have around 1,000
people of different nationalities
working for us. Our fleet of 20
fishing boats operates mainly in
the Aflantic. The fleet has grown
and has been modernised,
always with the same spirit of

commitment to the environment and a philosophy that respects the
sea. Our main products are hake, squid, octopus and prawns. We offer
frozen and preserved seafood solutions to cover the needs of present
and future consumers.

What stands out about your relationship with Auren?

We have worked together for many years and we place great value in
their knowledge of the complexities of our sector, as they understand

its ever-changing nature and special features, especially faking into
account the fact that our company operates in different countries,
each with its own idiosyncrasies, and almost always with very different
laws from each other. The commitment of Auren to the 17 SDG 2030 is in
line with our resource sustainability proposal.

And its professionals?

We appreciate their skills and willingness to find solutions to problems
and ongoing collaboration with the finance department. We would also
point out their proximity and keenness to hear about and understand
not only the administrative-accounting-financial and/or tax criteria of
the company and their application to the annual accounts, but also the
Group management strategy.

19
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PEGASUS
AERO GROUP

Flight Vocation

PEGASUS GROUP

HECTOR TAMARIT ALMAGRO
(CEO Pegasus Group)

With almost 55 years of history,
Pegasus Group dates back

to 1966, with the founding of
FAASA Aviacion, in Palma del Rio
(Cordoba), by the veteran aviator
Sebastidn de Almagro. Since then,
the progress of the Group has been
unstoppable, both as regards the
performance of its activities in the
emergency aviation sector and in
the fight fo extinguish fires.

Pegasus is one of the leading
operators in the fire-extinguishing
helicopter sector in Spain, with a
significant presence in Andalusia,
where it has its headquarters,
fraining centre and main
maintfenance depot, which puts

it in a privileged position in order

to be one of the main players in
aeronautical strategy in the region.

The principal activity Pegasus
involves operating helicopters and
aeroplanes for extinguishing forest
fires and for air rescue. In addition,
the Group is devoted to fraining
helicopter pilots and mechanics,

20

flight simulation and aircraft
maintenance.

The international strategy
implemented has allowed it fo
have a significant presence in Latin
America, especially in Chile, where
it is the leading operator in the
sector.

The Group is currently present in
Spain, Portugal, Italy, Chile, Peru
and Uruguay.

The Group has 110 aircraft, 18 of
which are aeroplanes, and the rest,
helicopters.

The future plans of Pegasus Group
include maintaining the objective
of consolidating the national
marketing and increasing its
international presence.

Your future strategy includes the
ongoing internationalization of

the Group: what other countries

or international geographic
regions would be the target of that
expansion?

The Pegasus Group is currently
designing a strategic plan for

the next 5 years, where one of
the most important factors is the

consolidation of our infernational
presence, as well as an increase

in our operations in other countries
that are starting to implement our
activity. This expansion is not only
limited to the southern hemisphere,
but also focuses on EU countries
that are beginning to request our
services.

In this process for defining their
international expansion, Pegasus
Group commissioned Auren
Corporate to provide its professional
collaboration for preparing

the Group Business Plan for the
timeframe 2020-2024. How has this
collaboration been for your Group?

The collaboration with Auren

has been very important when
developing our Business Plan: we
have found the perfect technical
support in order to embody the
plan.

What attributes of the Auren
Corporate team stand out?

We have encountered a highly-
qudlified team with great
experience in this area, and with
a proximity very similar to the
philosophy of our group.



SERVICES
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AUREN IN FIGURES

INTERNATIONAL TURNOVER AND
PROFESSIONAL RANKINGS

TURNOVER BY SERVICES AREA

RANKING FIRM
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ANTEA, ALLIANCE OF INDEPENDENT FIRMS

PROFESSIONAL SOLUTIONS FOR A GLOBAL WORLD

We live in a globalised world,
and consequently, many of

our clients have professional
connections with other countries.
Many SMEs have needs of
professional services abroad,
either by investments through

its subsidiaries, or by any other
form of business relationships.

As a consequence of that, you
never know when it may be
essential to have advice and
support of a professional from
other country. This is extremely
valuable when you need to have

a guarantee of a frusted advisor.
The solution is Antea, an Alliance
of Independents Firms established
with the aim of organizing and
promoting a wide association of
firms cooperating to provide our
clients the best possible service in
their international needs.

Antea has a strong presence in
Europe and Latin America. The
broad geographical coverage
of their members benefits their
clients and their international
needs. In addition to our
members, we also have access

to a select group of professional
firms and contfacts in countries
throughout the world.

Antea members are professional
experts in national legislation and
are highly qualified in auditing,
consulting, fax and legal matters
with a recognized reputation in
infernational business.

Staff
5.155 70

Countries

Offices

300

Turnover

311,1 M$

24
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WORLD RANKING OF PROFESSIONAL
ASSOCIATIONS

Anteq, an alliance of independent firms Auren driven, holds a leading position in the rankings at regional and
global level.

MIDDLE
EAST

EUROPE 15
14

ASIA
PACIFIC

AFRICA
LATIN
AMERICA 17

10

e/ ntea

Alliance of
independent firms

Antea occupies the position n°'| 6 at world-wide level

Position that occupies in the ranking by turnover.

.............
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OUR TEAM

OUR PROFESSIONALS ARE THE LARGEST ASSET OF THE
FIRM. ITS HUMAN AND TECHNICAL QUALITY IS PART OF
AUREN’S SUCCESS.

26



OUR TEAM

INTEDNAﬂONAL STAFP FIGURES

STAFF BY REGIONS "

AMERICA'

EMEA
Staff: ?07 Staff: 1.246
Offices: 25 Offices: 34

EVOLUTION INTERNATIONAL STAFF

2011 2012 2013 2014 I I I

1.214 1.375 1.414 1.507 1.613 1.628 1.864 2.053 2.162 2.153

employees employees employees employees employees employees employees employees employees employees

Source: (auren 2020
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COMMUNICATION

VADEMECUM 2020

Arbeitnehmer
im Ausland

VADEMECUM 2020

Baulohn

Laboral

VADEMECUM 2020

1 Private Steue

VADEMECUM 2020

Reisekosten
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GLOBAL
COMMUNICATION
BRINGS CHALLENGES,
OPPORTUNITIES
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PRESS NOTES —

EMPRESAS

14 | Expansion | JURIDICO | Martes 15 de octubre de 2019

CRECIMIENTO

Auren integra en Madrid
T T lobal Compliance

o detscompanis pre Mario Alonso, presidente de Auren (squndoporlalxmuada) junto
auren . {iene polticas iina cumpliendo con Juan

Sl ritma su ambicioso

1 recimiento. En este
e faba de inegrar en ‘
atuerzodecesuando de Madridalacon- A
S e uren integra
o ormativo Global 1

fee.

T (N a consultora de
ey fraa firma de servi-
D & sionales, ya que el

s una de las de-
e los clientes que

tecnologia IO Digital

kcido enlos iltimos
los recientes cam-  plimiento normativo de enti-  Compliance en Auren sigue RebecaArroyo. Madrid
hioris. dades reguladas, en especial  su flosofa de negocio. En el La firma de servicios profe- Incorpora tres
Compliance, que  financieras y de Al- Gltimo afio, ha integrado al .
fom e ¥ de seguros. L sionales Auren avanza ensu  NUEVOS Socios, entre
Co it g e dvidadyequipo  tacados son Lombard Odier,  la consultora Smarty Hub en estrategia de crecimiento con  ellos el CEO del area
Omo evitar o o TreaCapialoCreliSuise  Madsid: al despcho Baro lai mtegnmon d/elamnmlm Digital, y a un equipo
e e ol sy | SIELE PASOS PAFA | e mier s Tor s e |en materiade cum- a integracién de Global  Armengol,en Barcelona. tecnolégi :
quc ¢l novato se soluciones dgles v softe 9 40
déalafuga T ware 0Digtl
mgy ";'y;‘” "' Tras la Dperac)on, Auren  zacion de procesos o analitica
Muchas de las nuevas Al L e incorpora a Pedro Moreno, dedams,enu'eonm
incor oA g dodeTODi. 16n de 10 Digi-
las empresas durante ¢l primer = S Srg gital, y a Paula Garcia Marina T
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Mario Alonso presiderte de Auren

“Estamos negociando para abrir
oficinas propias en Italia y Bélgica”
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Fernando de

Tezanos Pinto

Presidente de Auren Argentina
y Director Ejecutivo de Latam

Facturacién 2020 (e):
$ 450 millones

Facturacién 2021 (p.
$ 580 millones

© * sequir con la estrate-
gia internacional de posicio-
namiento e incorporacion de

1 igadas a como
sequina el ano a el salud.

que dectana
forta ia crgarizacion: mayor
aenconal

#0r PumaND,
ol liderazgo,
ormacin
digital y la imovacién. Los
desatos fueron a reform
lacion def Fabao; camb
de hatitcs, I necesidad

g0. Con perdidas
Con garancias. Con nuevas
fegias. Las empresas deben
trarstormarse Estatransior-
macian pone en riesgo os
modeios de negocios. Las
firmas 0eben comer es0s
lesgos para crece.

8)* La pancema pone

alieve [a necesicad o8
mpuisar mecidas poticas
sanilarlas y 600naMicas, 6
iniciatvas de
. Tarmioiér

coperarisn

argas imposi-
SUDSKI0S para pymes
fomentar inversiones, medi-
das de seguricad social

Jn segnde
lon e anpes

‘]D ﬂMana ement S

de innovacion

Impre
p%nrtaer delaempresa

Ca

Auren

“Hoy el pais se presenta como un
lugar tremendamente atractivo”
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CRECIMIENTO EXPONENCIAL EN
ASESORIA LABORAL A EMPRESAS

Hrcs aara sipscatrade.

infw www.auren.com/mx

LOS MEJORES ABOGADOS EN MEXICO 2021

Orgullosos y agradecidos por el reconocimiento hecho a Auren México por Tops México Los Mejores Abogados, como firma destacada en

&l gremio de la Abogacia en México.

Auren
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AUREN AMONG THE BEST GLOBAL NETWORKS
AND ASSOCIATIONS IN THE WORLD SURVEY

Last February, The Ints I Accounting Bulletin (1AB) d the resuts of the 2019

COMMUNICATION

Auren
al

Ihas been ranked 25, improving two position with respect the pi

employees,

S%onits annual fee reaching USD 1379 million. In terms of total staff, Auren currently count with more than 2000

P h the different professig

Accounting and|

a28%anda 1% tively, afthough, all sen

and are ranked in

BERLIN

AUREN CONTINUES TO GROW WITH NEW LOCATION IN

want to spread the

the UNin relation to each goal and help to make it widely known. We
s

BESTE STEUERBERATER UND
WIRTSCHAFTSPRUFER” GEKURT

Wie schon im vergangenen Jahr zahit Auren auch in 2020 2u den besten Steuerberatern und
Wirtschaftsprafern in Deutschiand.

o: Auftrag des I Finance und
befragte im 1 und 802 09
Steuerberater und 106 Wirtschaftsprufer schafften es auf die Bestenliste. Die Auszeichnungen
erfolgten nach Stadk, Sachgebiet, Branche und Gesamiwertung

lette Listung all und f
finden Sie in di line-Tabell

AUREN ERNEUT ZU ,,DEUTSCHLANDS

Best
Workplaces

AUREN SPAIN AMONG THE BEST
COMPANIES TO WORK FOR IN THE
LEGAL SECTOR BY GREAT PLACE TO

WORK

inthe
202101
leader i identif cerifying the top.
create great workplaces around the word.
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GLOBAL

AUREN AROUND THE WORLD

EUROPE
Andorra
Austria
Belgium
Bulgaria
Croatia
Cyprus
Czech Republic
Denmark
Finland
France
Germany
Greece
Hungary
Ireland

[taly
Luxembourg
Malta
Montenegro
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Norway

Poland

Portugal
Romania

Russia

Serbia

Spain

Sweden
Switzerland

The Netherlands
Ukraine

United Kingdom

-OCUS

AMERICA MIDDLE EAST ASIA-PACIFIC
Argentina AND AFRICA Australia
Bolivia Algeria Bangladesh
Brazil Angola China
Canada Egypt India
Chile Israel Indonesia
Colombia Jordan Japan
Costa Rica Kenya Malaysia
Dominican Republic Kuwait New Zealand
Ecuador Lebanon Pakistan
El Salvador Mauricio Singapore
Guatemala Morocco South Korea
Honduras Nigeria Thailand
Mexico Saudi Arabia Vietham
Panama South Africa
Paraguay Tunisia
Peru Turkey
Uruguay UAE
USA Uganda
Venezuela

auren Qntea B Associates

Alliance of
independent firms



PRESENCE IN MORE THAN 70 COUNTRIES
AND 300 OFFICES AS A MEMBER OF ANTEA
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