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Our daily lives have been
fremendously affected by

the Covid-19 pandemic.

Lots of human suffering as
well as economic damage.
Our firm as well as many
professionals around the world
have adapted to be close

of people, and to provide
support to our clients on these
complex circumstances.
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GLOBAL

ANTONI GOMEZ

Chairman of
Auren International

The year 2020 will be remembered
as having basically been lived
under the effects of the COVID-19
pandemic. The spread of the
virus on a global scale has

given rise to healthcare and
financial consequences of
extraordinary impact. Our world

is extraordinarily globalised, with
all the consequences this involves
in all areas. This publication
contains the main events and
figures for 2020, with a view to the
future, since we are aware that
the coming year will contfinue to
be greatly affected by the said
pandemic. We will continue to
adapt as best as possible in order
to response to the needs of our
clients.

We continue to consider our
infernational focus to be one
of our most important strategic
pillars.

Despite the fact that the
circumstances have been
particularly difficult for everybody,

-[IRM]

with our clients focused on
attending to their domestic needs,
reducing their new international
initiatives as a result, we have
adapted our actions to the
special fimes affecting us.

We have exchanged experiences
as regards how to deal with

the impact of Covid-19 in the
various countries where our firm is
present, both as regards infernal
organisation and meeting our
clients’ needs. We have increased
the information provided within a
regulatory scope and in related
to shared services. Finally, and
significantly, we have maintained
our regular conventions, above all
regionally and globally, in a virtual
format. This has meant record
attendance at all our meetings
and conventions, as a result of the
facilities offered by virtual formats.
For many people in the firm, this
has resulted in an increase in
infernational contact with other
members of the firm.

We have also continued virtually
with our work groups, in which
new members have been

able to participate. Therefore,
despite limited personal contact,
interactions and shared projects,
these groups have continued and
even increased.

We have continued to increase
services and territorial coverage
in those countries where we are
present. Our strategy seeks to
ensure excellence in service, with
multidisciplinary teams and with a
solid position as regards both size
and ferritorial coverage. Probably
at a slower rate than if personal
contact had been possible,

we have still continued to hire
specialised professionals and firms
with skills allowing us to provide
our clients with a beftter service.

With common services and an
ingrained spirit of collaboration
among our professionals, our
organisational model allows the

GLOBAL FIRM

various Auren offices and their clients to carry out their activities with a
high level of efficiency, thanks to the more than 2.500 experts working
with shared objectives.

Regardless of their size and activity, companies have increasing
inferaction with other countries, and Auren provides the appropriate
response, with our solid position in those countries where we have a
direct presence and with the coverage provided by the associatfion
ANTEA, Alliance of Independent Firms, promoted and fostered by Auren,
with a presence in over 70 countries and with more than 300 offices in
the main cities of the world. This year, we have continued fo increase
our international presence, particularly in the Asia-Pacific region

and northern Africa, as increasingly significant pillars in infernational
economic activity.

Aware of the growing importance of international development, we
have relations and agreements with other firms and associations for
mutual collaboration enabling a continual improvement in the service
for our clients. In this sense, in the coming years, our international
activities will continue to be the object of our utmost aftention,
reinforcing and strengthening our collaboration with other international
Qgroups.
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OUR STRATEGY SEEKS TO ENSURE
EXCELLENCE IN SERVICE, WITH
MULTIDISCIPLINARY TEAMS AND WITH A
SOLID POSITION AS REGARDS BOTH SIZE
AND TERRITORIAL COVERAGE

We have continued to have an
active presence in the Forum

Thus, through the proximity of
our feams, the firm satisfactorily

GLOBAL FIRM

of Firms and the Transnational
Auditors Committee of IFAC
(Infernational Federation

of Accountants), and have
significantly improved our
presence in infernational rankings.

Through the Auren Foundation,
we have contfinued to develop
initiatives in different countries in
relation to attending to vulnerable
groups and performing various
actions contributing fo an
improvement of the organisations,
as a contribution to a fairer, more
sustainable world.

meets intfernational challenges.
With professionalism and with
the guarantee of our presence
and values, here and all around
the world, we confinue tfo
commit to sustainability and

the development of individuals,
companies and society.
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The future of professional service
companies requires strategies
to be adopted for competitive
differentiation. Some of them
choose to compete on prices,
others on specialisation, or on
enhancing their brand as an
identifier for their services to win
the clients’ frust.

Auren is clearly committed to the
reputation of its brand identifying
the features of its services,
consolidatfing it as one of the
market leaders in the countries
where we are present. Therefore,
our strategy will continue fo be the
implementation of co-ordinated
actions in order to rise in the
rankings among the companies
of reference of each geographic
area. Such actions are focused on
the following aspects:

Strengthening multidisciplinary
approaches. The increasing
complexity of the business

UJR VISION
- FUTURE

world makes it necessary to
address issues from multiple
points of view. Auren will intensify
the development of new
services specialising in areas of

consultancy, law, corporate, etc.

Growing globally. The economy
is global and the world is
increasingly interrelated. At
Auren, we are continuing with
the process of infernational
expansion, increasing the
presence in new markets and
cities, strengthening our size and
offering services in those in which
we are already working. We
provide value by co-ordinating
our services internationally.

Committing to innovation. Reality
is evolving at a dizzying rate,

and the leading companies
must remain in the forefront

in order to be able to meet

the increasing needs of their
clients. For this reason, Auren

maintains an innovative attitude,
favouring the processes and
culture of innovation in all
aspects of management and in
the approach of the services it
provides.

Technology. Technological tools
are an essential strategic factor for
professional service companies.
Quality, eficacy and safety are
fundamental elements in order

to compete, something which is
only possible if the company relies
on next-generation technology.
Auren is keen to remain at

the forefront of technological
advances.

Knowledge and added value.
Clients appreciate the added
value we provide them and, in
order to achieve this, our tfeams
must have technical knowledge
of the highest level. At Auren, we
promote strategies for attracting
and retaining talent, the ongoing

OUR VISION OF FUTURE

THE TALENT OF OUR TEAMS IS A KEY

fraining of teams and knowledge
management. The talent of

our tfeams is a key factor in our
success.

Sector specialisation. Our forward-
looking strategy must evolve in
order to go from specialists in the
provision of services to specialists
in sectors. This path, which we
started taking several years ago,
must be increasingly clear in
order for us to be recognised as
leaders in new key sectors for the
economic development of the
territories in which we act.

All these strategic lines have the
same orientation towards growth,
providing value to our clients. Size
has become the essential factor
in order fo compete, and merger
processes, which are obviously
no stranger to the professional
service sector, will continue.
Auren has maintained a vision of
constant organic and inorganic

FACTOR IN OUR SUCCESS

growth for years, through intfegrations, acquisition of portfolios and the
incorporation of new partners, etc., and we must insist on this strategy,
which has brought us such good results.

To conclude, all the foregoing is based on our culture and our
organisational model, based on solid professional, personal and social
models, and a true brand mark of the company.
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OUR VALUES

We work closely with our clients.
Our flexibility and around-the-
clock availability set us apart. We
proactively commit to them.

The experience and expertise
of our professionals, combined
with exacting and effective work
methods, ensure that we deliver

nothing but excellence.

Auren is an innovative firm in the
provision of new services, the
improvement of processes, and
the implementation of cutting-
edge technologies. We know that
the world is constantly changing
and we are progressing along
with it.

TR

\%\Q’r Everything we do is subject to objectivity,
= independent criteria and confidentiality. Our
code of conduct reflects our commitment to the
honesty that forms part of our culture.

We are familiar with the increasing complexity
of the business world and its global nature.
Therefore, Auren has tfeams that are specialised
in different economic sectors and types of
organisations, and we tackle problems from a
multidisciplinary perspective: legal, tax, financial,
organisational, human resources, etc.

Our customers do not “buy hours of work”, but
require solutions. They share with us the added
value that our services generate.

OUR VALUES

WE BASE OUR APPROACH ON TEANMWOIRK
AND A COMMITMENT TO THE SOLUTIONS
WE DELIVER, BECAUSE TOGETHER WE CAN
CREATE FAR MORE ADDED VALUE

OUR AIM 5 TO WORK ALONGSIDE
COMPANIES AND ORGANISATIONS SUCH

AS YOURS WHICH, LIKE US, ARE COMMITTED
1O ETHICS AND VALUES, FOCUSING ON
SUSTAINABLE DEVELOPMENT AND GROWTH
WITHOUT FORGOING SOCIAL ENGAGEMENT.



ANNUAL REPORT 2020

SERVICES

AUDIT & ASSURANCE

THE WORLD OF FINANCIAL AUDITING 15

CHANGING QUICKLY. AT AUREN WE ARE IN A
CONSTANT STATE OF INNOVATION IN ORDER
1O OFFER OUR CLIENTS THE BEST QUALITY AT

THE BEST PRICE.

Our quality confrol system meets  a standard setter in the field of
the International Standards on auditing.

Auditing, and Auren is one of

the few firms worldwide to have Inspiring confidence

been admitted to the prestigious

Forum Of Firms (Transnational Our audit reports ensure the
Auditors Committee - IFAC). corresponding interested parties
This guarantees compliance (shareholders, credit institutions,
with the strictest quality control customers, suppliers, employees,
levels, and in fact Auren has regulators, etc.) frust your

been recognised for years as company’s accounts.

12

Professionally qualified staff

Our professionals have specific
knowledge of the business and
extensive experience in the field
of auditing and assurance. We
believe that investing in continuing
professional development is
essential in this sector.

SERVICES
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TAX & LEGAL

IN THE COMPLEX AREA

OF LEGAL AND TAX
REGULATIONS, BEING ABLE
1O FIND THE BEST SOLUTIONS
GUARANTEES THE PEACE

OF MIND YOUR COMPANY
NEEDS.

The best advice possible with in-depth knowledge of all
regulatory matters.

Our infention is to comply with the

low while incurring the lowest costs  The Auren approach

possible. The difference between

simple or excellent advice can We interact with our clients to
mean a great deal to a company,  provide them with the most

and this is achieved through the suitable solution, however simple
knowledge and experience of or complex.

strong multidisciplinary teams

SERVICES

CONSULTING

WE PROVIDE SOLUTIONS.

WE DO THIS BY WORKING CLOSELY WITH
YOUR COMPANY USING THE TEAMS
NECESSARY TO ACHIEVE EXCELLENT RESULTS.

Experienced consultants

Our consultants are accustomed
to working in complex
environments, building on their
experience in comparable
companies to make the process
easier, while controlling the costs
of each situation.

A multidisciplinary approach

We are innovative, experienced
and focused on obtaining
effective results. Whether you
need advice on personnel, [T,

organisational or structural matters, to name but a few, our consultancy
services will measure up to your expectations.

Our economists, engineers, psychologists, IT experts and other
professionals are ready to provide you with the most suitable solution,
using a multidisciplinary approach to ensure its effectiveness.
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CORPORATE FINANCE

WE ARE A LEADING FIRM

IN THE FIELD OF FINANCIAL
ADVICE AND CORPORATE
OPERATIONS. WE PROVIDE
COMPREHENSIVE SUPPORT
IN TRANSACTIONS RELATED
1O THE SALE AND PURCHASE
OF COMPANIES AND
BUSINESSES.

We have a multidisciplinary feam
of professionals highly specialised
in mergers and acquisitions, debt
restructuring, financing operations
(debt and capital), business
valuations, efc.

Methodology

Our collaboration starts by
identifying client needs, creating a
straftegic plan, rigorously analysing
the situation of the business,
studying the sector, locating
opportunities for investment/
divestment and negotiating and
advising on the transaction and its
closure.

Strategic support

Aware of the strategic importance
of any corporate decision, we
assist businesses by giving the
utmost professional commitment.
We ensure total confidentiality
and discretion in all matters we
handle. Our professionals have the
expertise and experience required
to provide this service.

SERVICES
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OUR CLIENTS” TRUST IS OUR
MOST VALUABLE ASSET

MONTEVIDEQ
VICTORIA PLAZA

[Radisson Montevideo
Victoria Plaza

Julia Soria, controller
Administration and Finance
Manager

Our hotel company, an icon in the
city of Montevideo for the last 68
years, has enfrusted Auren with its
tax advice and auditing services
for 10 years.

The tax guidance we continually
receive from Auren is of the utmost
importance, as the success or
failure of the company depends
on this being handled well.

Appropriate tax advice has
allowed us to avoid risks and save
fime in decision-taking, generate
economic tranquillity by taking
advantage of tax breaks, while

allowing a capital increase through
different types of investment, thus
improving the infrastructure of the
company and the service we offer.

In Auren’s tasks, we place the
high value of frust, emphasising
the professionalism, ethics and
efficiency of all of its services

and ifs highly-qualified tfeam

of executives, with whom we
maintain fluid and cordial
communication. Itis a pleasure
to grow alongside them, in such a
versatile and fast-changing world
as the one we live in.

SERVICES

armanorarerema  ARMADORA PEREIRA

JOSE ENRIQUE PEREIRA MOLARES
(Managing Director)

Armadora Pereira is a company
with a lengthy history: what is its
origin and background?

Armadora Pereira was founded
by Mr José Pereira Alvarez in 1955.
It is now a vertically-integrated
business group, covering all areas
of the seafood chain: from fishing
to preparation, marketing and
distribution. We have around 1,000
people of different nationalities
working for us. Our fleet of 20
fishing boats operates mainly in
the Atflantic. The fleet has grown
and has been modernised,
always with the same spirit of

commitment to the environment and a philosophy that respects the
sea. Our main products are hake, squid, octopus and prawns. We offer
frozen and preserved seafood solutions to cover the needs of present
and future consumers.

What stands out about your relationship with Auren?

We have worked together for many years and we place great value in
their knowledge of the complexities of our sector, as they understand

its ever-changing nature and special features, especially taking into
account the fact that our company operates in different countries,
each with its own idiosyncrasies, and almost always with very different
laws from each other. The commitment of Auren to the 17 SDG 2030 is in
line with our resource sustainability proposal.

And its professionals?

We appreciate their skills and willingness to find solutions fo problems
and ongoing collaboration with the finance department. We would also
point out their proximity and keenness to hear about and understand
not only the administrative-accounting-financial and/or tax criteria of
the company and their application to the annual accounts, but also the
Group management strategy.
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PEGASUS

AERO GROUP - prC ASJS GROUP

Flight Vocation

HECTOR TAMARIT ALMAGRO
(CEO Pegasus Group)

With almost 55 years of history,
Pegasus Group dates back

to 1966, with the founding of
FAASA Aviacion, in Palma del Rio
(Cordoba), by the veteran aviator
Sebastidn de Almagro. Since then,
the progress of the Group has been
unstoppable, both as regards the
performance of its activities in the
emergency aviation sector and in
the fight fo extinguish fires.

Pegasus is one of the leading
operators in the fire-extinguishing
helicopter sector in Spain, with a
significant presence in Andalusia,
where it has its headquarters,
fraining centre and main
maintenance depoft, which puts

it in a privileged position in order

to be one of the main players in
aeronautical strategy in the region.

The principal activity Pegasus
involves operating helicopters and
aeroplanes for extinguishing forest
fires and for air rescue. In addition,
the Group is devoted fo fraining
helicopter pilots and mechanics,

20

flight simulation and aircraft
mainfenance.

The international strategy
implemented has allowed it o
have a significant presence in Latin
America, especially in Chile, where
it is the leading operator in the
sector.

The Group is currently present in
Spain, Portugal, Italy, Chile, Peru
and Uruguay.

The Group has 110 aircraft, 18 of
which are aeroplanes, and the rest,
helicopters.

The future plans of Pegasus Group
include maintaining the objective
of consolidating the national
marketing and increasing its
international presence.

Your future strategy includes the
ongoing internationalization of

the Group: what other countries

or international geographic
regions would be the target of that
expansion?

The Pegasus Group is currently
designing a strategic plan for

the next 5 years, where one of

the most important factors is the

consolidation of our infernational
presence, as well as an increase

in our operations in other countries
that are starting to implement our
activity. This expansion is not only
limited to the southern hemisphere,
but also focuses on EU countries
that are beginning to request our
services.

In this process for defining their
international expansion, Pegasus
Group commissioned Auren
Corporate to provide its professional
collaboration for preparing

the Group Business Plan for the
timeframe 2020-2024. How has this
collaboration been for your Group?

The collaboration with Auren

has been very important when
developing our Business Plan: we
have found the perfect technical
support in order to embody the
plan.

What attributes of the Auren
Corporate team stand out?

We have encountered a highly-
qualified tfeam with great
experience in this area, and with
a proximity very similar to the
philosophy of our group.

SERVICES

21
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AUREN IN FIGURE

INTERNATIONAL TURNOVER AND
PROFESSIONAL RANKINGS

TURNOVER BY SERVICES AREA

AUDIT AND ASSURANCE 23%
TAX AND LEGAL 56%

CONSULTING 17%

O,
CORPORATE 4% Source: (@uren 2020

RANKING FIRM

26 EUROPEAN 23 26
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TOTAL TURNOVER EVOLUTION

Data expressed in millions of USD

2012 2013 2014 2015 2016 2017 2018 2019 2020
100,6MS$  99,7M$ 1100MS$  1069M$  112,4MS$  1134MS$ 131,6M$  137.9MS$  1355M $

Source: @n 2020
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ANTEA, ALLIANCE OF INDEPENDENT FIRMS

PROFESSIONAL SOLUTIONS FOR A GLOBAL WORLD

We live in a globalised world,
and consequently, many of

our clients have professional
connections with other countries.
Many SMEs have needs of
professional services abroad,
either by investments through

its subsidiaries, or by any other
form of business relationships.

As a consequence of that, you
never know when it may be
essential to have advice and
support of a professional from
other country. This is extremely
valuable when you need to have

a guarantee of a frusted advisor.
The solution is Antea, an Alliance
of Independents Firms established
with the aim of organizing and
promoting a wide association of
firms cooperating to provide our
clients the best possible service in
their international needs.

Antea has a strong presence in
Europe and Latin America. The
broad geographical coverage
of their members benefits their
clients and their international
needs. In addition to our
members, we also have access

to a select group of professional
firms and contacts in countries
throughout the world.

Antea members are professional
experts in national legislation and
are highly qualified in auditing,
consulting, fax and legal matters
with a recognized reputation in
infernational business.

Turnover
Staff Countries Offices urnov
5.155 70 300 311,1 M$
e
Source:  miapendunt firms 2020
24

WORLD RANKING OF PROFESSIONAL
ASSOCIATIONS

Antea, an alliance of independent firms Auren driven, holds a leading position in the rankings at regional and
global level.

MIDDLE
EAST

" EUROPE 15
14

ASIA
PACIFIC

AFRICA

LATIN
AMERICA 17

10

QJ ntea

Alliance of
independent firms

Antea occupies the position n°'| 6 at world-wide level

Position that occupies in the ranking by turnover.

.............
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OUR TEAM

OUR PROFESSIONALS ARE THE LARGEST ASSET OF THE
FIRM. ITS HUMAN AND TECHNICAL QUALITY IS PART OF
AUREN’S SUCCESS.

26

INTEQNAT!ONAL STAFE FIGUPES
STAFF BY REGIONS ~ i

EVOLUTION INTERNATIONAL STAFF

2011 2012 2013 2014 I I I

1.214 1.375 1.414 1.507 1.613 1 628 1 864 2.053 2.162 2.153

employees employees employees employees employees employ: employ: employees employees employees

Source: @n 2020
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COMMUNICATION

Fiscal

VADEMECUM 2020

Arbeitnehmer
im Ausland

VADEMECUM 2020

Baulohn

28

GLOBAL
COMMUNICATION
BRINGS CHALLENGES,
OPPORTUNITIES

COMMUNICATION

29
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PRESS NOTES
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CincoDias
Legal soremss »
Auren obtiene la certificacién Great Place to Work|

Auren. ha para

Expansion Lunes 30 noviembre 2020

EMPRESAS

Mario Alonso, presidente de Auren (segundo por Ia izquierda), jurito
y

Auren integra
la consultora de
tecnologia IO Digital

RebecaArroyo. Madrid

La firma de servicios profe-
sionales Auren avanza en su
estrategia de crecimiento con
laintegracion delamnsulwra
tecnologica

Incorpora tres
nuevos socios, entre
ellos el CEO del drea

soluciones digitales y soft-
ware IO Digital

“Tras la operacion, Auren
incorpora a Pedro Moreno,

Digital, y a un equipo
de 40 i

zacion de procesos o analitica
dedams,enn-eon-os

gital, y a Paula Garcia Marina
v Juan José Martin Beltran,
‘hasta ahora directora de ope-
raciones y director de siste-

de 10 Digi-
tal se suma aotras realizadas
por la compaiifa durante los
{iltimos meses y forma parte
d/e Ia sua(eg\a dela compa-

sultora, respectivamente, co-
‘Mo nuevos socios de su divi-
sion de consultoria de Auren.
Ademis, la firma de servicios
profesionales sumaré a un

través de fusiones y adqulsl

ciones. En el dltimo afio, Au-
ren ha integrado a la consul-
tora experta en cumplimien-
to normativo, Global Com-

equipo de 40 profesion: pliance; al bufete Barg Ar-
Desde Auren explican a  mengolyaladivisionde soft-
EXPANSION queconlainte-  ware de Advancegroup, para
gracion refuerzan su drea di-  reforzar el drea de consulto-
gital desde la que se ofrecen  riade tecnologias dela infor-
servicios de digitalizacion pa-  maci
ralasempresasylosnegocios,  “El momento de cambios
basad dlisi i que estamos
unidades para la estrategiay  asistiendo exige reforzar los

crecimiento de las organiza-
ciones, ademds del disefio,

servicios de apoyo a las em-
presas en sus procesos de

¥ puestaen digital”, ex-

‘marchadelassoluciones. plica el presidente de Auren,
Del mismo modo, laincor-  Mario Alonso.

poracion del equipo de TO Di- Auren —con 15 oficinas en
gital permitirda Auren poten-  Espaia y mas de 850 profe-
ciarlosserviciosactualesdela  sionales en el pais- cerro el
firma a través de la creacién  pasado ejercicio con una fac-
de productos digitales como  turacion de 662 millones de
plataformas de gestion, asis-  euros, loque supone un creci-
tentesvirtualesbasadosenin-  miento del 16% frente a los.
teligencia artificial, automati- 57,1 millones del afio anterior.

LUNES, 27 DE ENERO DE 2020 EL ECONOMISTA

Empresas & Finanzas

Mario Alonso presidente de Auren

“Estamos negociando para abrir
oficinas propias en Italia y Bélgica”
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7 AUREN PORTUGAL - VINTE ANOS EM PORTUGAL

igorea
, Gue este ano comemora 20
4

disponiels para claficar sspetos
éericos, cindo uma verdodeia
telagio de confanga e tanspaséncia

e atavés ce destaques o
i, enio de neveleters ¢ publca-
gBes nos edes socobs. De resto, fol

Na Auren concordaram s em
dotar os Dez Pincpios do Pacto
Global cas Nagoss Uridas a pro-

sobeetudo po partecias nossas equr-
P33 aue s¢ adapraram ber 20 tek-
tababo.

humanos, nor
s detrabalho,nso discriminacao,
ermadicagio do trabalho.infar,

te de sentc um maor apoio por
dos seus parceiros. Qual foi
o contributo da Auren no que 3
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Auren tem como misséo criar elor &
tentve da socedade, organizagdes &
pessoas atravs dos seus servigos de

capazde

atraer y retener talento

elbuen

climalaboral.

favorezcan la coneliacidn.

dente d

enlas personas y en los valores que promovemos.”

o prazerde conhecer - ha 20 anos que ortugal
o 6 excegdo. Que balango fz de todos estes
anos de sucesso? Qualsforam,até e, osmar-
cos mais Important
s percuso inilowse os anos 90,

a constivigho da sociedoc Perea Rosa, Victor
Lacei, SR0C, 54 5 qual se jutram mas e
outros s 5o, todos exauoresdas ig four
o fireldessa década, num bom momento que
a2 economia portuguesa, merecemos a con-

Gimos um marco evoluivo eerminente com &

Como e d e ol e

ol s e financeia e

saluar pora a s00

tes, frmecedores e parcaos 5e a5
ermpresas, inchindo 3 norsa, esao
inseridas

nesta fase atpica? Predominou

o olhar atento Ji conhecdo por
da empresa, numa poss

oportunidadepara_inover mais

ONDE GOSTARIA DE VER ELEVADA
AMARCA DAQUI A MAIS 20 ANOS?

agui 3 20 anos o & possel il e estaticics, que & uma nsig-
i Por esemplo,em

que nos derencou nesteperodo

ost 3 recessidades do mer-

mas desfomos e estamos fort= s
cado, estaros 3 ozer e

52 proatwicade. Com um grande.

de confinga e provimidade com o5
centes - apesar do momento s

refvincia sinda maior e ires

oo & Consulora ¢ que
eserve o igo ¢ modemidade ¢ vendas ol
pelos quals nos pautanos flos  destas nows i
imos anos, estames portc

biddede cescemos omnovas  posconamento mais abranger-
integragses na drea financeia, . Cach vez mls 3 proposta de
e corsponde  irea de negé- el da Aure ser - m pro-
ocom mei peso, de forma & dade - dsponibilzar especiltas

terma sodoecondimico, queremos er
i popel decsivo na mekhor desse
ecositeme, conbuingo paa e
52 tome mals sustentivl, vareg

apresetadas pelo Governo — eles

acotar as solugdes mas ockquacs.

com de s s (ical, nancei,
s miicre, empresasde auors, vendas, tecursos humance, ente
Esamos também empenhadosa  outos), que tabaham em cor-
inteqragao de outos epecialitas  Junto, par oferecer soluges que
ueposam desenvoler novas  gaantem, de foma abiangente &
e de neglo, como seam & inegracs, a mehoria dos e

fse de

!
bidode, o papel de contibui pra o

pessons bem como 3 pariha

parceito em quem confar

fiscalidade). Com efeo, passimas  desenmober

constitando prova da idezagio da grande mao

s elnventa par coninuar 2 atai et ten

ma sociedade atual
mente incerta, a COVID1S velo
destabli regécios &
prseteapndio-hsi

&

celebrado num ano incomum, que.
maisvallas acredtam que podem
s e todo e proceto de

izagem > s prat s
i

o nas himas chos
saltotade gesti e fukral par anieermos s eragdes do mercado.
s o bder quemmos s i té Neste amibto, no somos excegan, contactamos
um crescmento sustntado, podeiitvid dos  facudades com mas e
postémos ruma ¢ parihem » sua vido

e poreta.

iertes, sssumind-nos como uma stematve
edived s consuitores big fou no tecido empre-
sl potugués.

o de

quadro das prirdades ds empress. Com um
mundo em constante mudanga, de que forma
‘companham estsevolugho sem descurar a pro-
imidaciecom o clente,a qualdade nos senicos

as Corporatias 540 0s servios
sty v dumiebigind

10 em que Ingessiros na piofissio a
melhor Inovagso intodzida coresponda afiches

certa form, tremida pelas conse-

ado (racionl & ernaons) &

e insalaram. Com a base sdida
i

acompanhimos os nosios dientes

estuturaoiganizadonal prima gerao de e
o3 deciores.

impacto da pandemia no seio da
Aurer? 0 que mudou?
Aprosinicade comos lentes e

530, e focto, uma pega fundamentalpara 2 sua
vialdade, veernénci ¢ por fm, suceso das re-

Sabem:
Auren xiste um conjunta de princiios pelos

e comnioioOs pineos dos
desafn:

numa_intenengéo da Toka, na

& vrlas aises. Se flssemos dos
restnes pofes onde wabelhamos,

s Toemes s qardo
o smine

dos audtores, Debou de ser

dedes de

Porque devemos

escalhera Auren como parcea de negécios?
Ausen tom uma cltra pripria caracterzads

et mtidscilinaidade dos enios que presta,

necessiio faer comprovagdes dlatérs, vsto
que acuaimente, com as novas ferementas s
ponibes, pode rever e quase o Para acompa

forma da empresa para com os mesmos. Quio
A it

ot rossos e N
plano i

corporatvasea cumprida?

aspondo e um

v

525 aquipas 530 2 nossa "I b fente” u sea,

dversidade Ter n - sioos i o et o s
préia, dos s
bor esses valores que nos diferendam e ﬁzem <om
& ccoomis sk em que o ross clnts
recesstom da nossa e e i oot s o
bl mia partihamos de forma continua a mensager da

& nossa itrenciagho. Incsihamos as nossas
equipas a partihar knowhow ¢ 3 resolugio de
problras, clando ura base de corhecimento

sl partcipom todos o paies ¢ 2 equipas
o Auen, etade 40 tempo & sernpre dedeado

Proimidade, it & ndo nostamos a dar
ceresou solughes Anossa prdica I als longe:
08

i il

termpo, apostos ta comaniagad

sera ainca maor. A grande aprend-
zagem ¢ esta, vz o maisalia

o e acessiel 3 todos Na Auen,

T faz e
o seu negécio?

Na auren apostamos no

ncorporams nos nosos proced:
entos, modelos ¢ metodologis
Asim, 35 nossas equipas reem &
corciam esse know-how, que passa

r da sua empresa

2 escon s P

contactos com os clentes, com o
obieivo de tramsmitr & nosa foal

uma campanha com essa mensa-

signica,ohvamente, Que 3posta ha

& contibui par perpetuara culua,
expertise e abores da Aven. |-
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Tezanos Pinto
Presidente de Auren Argentina
v Director Ejecutivo de Latam

AUREN

Empleados: 335
Facturacién 2020 (e.):

$ 450 millones
Facturacién 2021 (p.):

$ 580 millones

© * sequir con la estrate-
gia internacional de posicio-
namiento e moorpovamc‘zn de

taiontos. Acompafier a nues-
ras clentes. Las expecta-
s estan igadas a como
sequina el ano a el salud.
educacicn y scoromia.
Couid-19 y el mpac-

10,61 I3 eoonomia. la 530
yla soctedad. Enfrertamos
nuovas roglas que doctan a
o i cogarizacian: mayor
efencion alfactor numano,
replartsar ol iderazgo.

digital yla mmovacién. Los
desatos fueron a reform
lacitn odl Fabae, cambio
de habitcs, |a necasidad
o Irabajar pICesas Y

su soporte tecnoibgico
Idertficar cporiunidades
Ancea ros srfrartamos
fLiev0 jueQo. Gon perdidas.
Con garancias. Con nuevas
fegias. Las empresas deben

macian pone en riesgo os
modeios de negocios. Las

de ralieve a necesicad da
mpuisar macicdas poltcas
sanltas y eConaMiess, &
iniciatvas e cooperacion
intetnacicnal, Tamoier
disminuir a5 cargas impos-
v, SUDSII0S para pymes,
fomentar inversiones, medi-
das de seguricad social

“Hoy el pais se presenta como un
lugar tremendamente atractivo”

olsEE— &

Impregnar de innovacion
ca&)a parte de la empresa

36
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CRECIMIENTO EXPONENCIAL EN
ASESORIA LABORAL A EMPRESAS

LOS MEJORES ABOGADOS EN MEXICO 2021

Orgullosos y agradecidos por el reconocimiento hecho a Auren México por Tops México Los Mejores Abogados, como firma destacada en

&l gremio de la Abogacia en México.

Auren

“Hoy el pais se presenta como un
lugar tremendamente atractivo”

1Contados Fernando Garcia,

socio en Auren, destaco a

El Observador que en la
‘compadia “n0s preparamos para
atender con calidad a muestros
dicatesactualesyalospotenciales.
‘mevosclientesque captaremosen
el futuro 20 muy Iejano’

£Por qué elegir Auren a Ia hora
de contratar servicios?

profesionales especializada en la
prestaciondeservicios vinculados
alquehacer empresarial. Tenemos
mis de 150 profesionales dedica-

sobre los estados Fue tes. Ni dejamos de tomar todas
finacieros de una compaiiia, asiquetomamosconocimientode las precauciones necesarias. Las
13de

para su eventval venta, pasando  marzopasado. Ese mismodiaen-  moneda corrieate. Y asi supimos
' o El

el anlisis de la mis compleja de 2 toda la firma donde comvoci-  pasado 29 de junio volvimosa re-
s situaciones fiscales que senos  bamos a todos a cuidarnos, mds  tomar lapresencialidadporturnos,
pueda presentar, ningin desafio  que por los
de t0do lo que atadie a la empresa  demi:
nos es ajeno. (desde
Carrasco,en VictoriaPlhzaOffice  los™hipocondriacos™alos™desen- ciales que abora se alteman con
yenZe : las virales. ¥

Fi To-
el desarrollo de todos muestros  doslocomprendimosripidamente  orgullosos de haber contribuido
servicios. Nuestra expectativa es  y encaramos, desde el primer con los cuidados generales, y de

Comoafectoelcovid-19alnor- Y también la semana siguicate.

Parece que hubieranpasadosiglos  El lunes siguiente ¢l 100% de la  clo, jqué diferencial iene quela

30, pero realidad todo ocurrid e firma estaba trabojando “bome  compania que ustedes dirigen?
a vertiginosa. Y reacciona-  office” contotal “normalidad™ No

ada. Nuestros clientes

ia. Todos sabi legaria,

AUREN AMONG THE BEST GLOBAL NETWORKS
AND ASSOCIATIONS IN THE WORLD SURVEY

Last February, The Intemational Accounting Bulletin (AB) announced the resuits of the 2019 World Survey where Auren
Ihas been ranked 25, improving two position with respect the previous year. The survey has refiected a notable growth of a
5% on its annual fee reaching USD 137 million. I terms of total staff, Auren currently count with more than 2000

employees.
has also announced s the different professional areas, whom consequerntly,
has pecially in the Accounting and|
2B%andal?% tively, although, all sen important and are ranked in

such excellent positions within other global networks.

AUREN CONTINUES TO GROW WITH NEW LOCATION IN
BERLIN

» recent incorporatian i The renowned

s capital, is ince October 2020, part of Auren.

17 SUSTAINABLE DEVELOPMENT GOALS (SDG)

he 17 Sustainable Development Goals [SDG), set by the United Nations (UN) for the year 2030, aim to achieve global sustainabiity thiough
actions ranging from tyinalits forms : werldto o

In Auren we are committed to hear and investigate the proposal of the UN in refation to
want to spread the message and share it with as many agencies, insti

and help to make it widely known, We
d people as possible

COMMUNICATION

pert
grester Berin area over the course of 10 cordinated team brings along focal 3 obal

range of services', says Cornel

AUREN ERNEUT ZU ,,DEUTSCHLANDS s
BESTE STEUERBERATER UND e
WIRTSCHAFTSPRUFER" GEKURT

Wie schon im vergangenen Jzhr 23hit Auren auch in 2020 zu den besten Steuerberatern und

Das ermitteite im Auftrag des Handelsblatts das Marktforschungsuntermehmen SW.L. Finance und
[

rberater und 106 Wirtschaftsprufer schafften es auf die Bestenliste. Die Auszeichnungen

Die komplette Listung aller ausgezei

4
bty

AUREN SPAIN AMONG THE BEST
COMPANIES TO WORK FOR IN THE
LEGAL SECTOR BY GREAT PLACE TO

‘mBest
Workplaces

WORK

Auren,  Company to Work or inthe
nking Best Wrkplaces Lagal 2021 of the incernational Human Resaurces
Place to Work ,leader in identify tifying the top organizations that

create great workplaces around the worid.

Wirtschaftsprafern in Deutschland

imen einer Studie insgesamt 4189 Steuerberater und 802 Wirtschaftsprafer. 609

erfoigten nach Stadk, Sachgebiet, Branche und Gesamtwertung

et und mitden
finden Sie in dieser

3/
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GLOBAL

AUREN AROUND THE WORLD

EUROPE
Andorra
Austria
Belgium
Bulgaria
Croatia
Cyprus
Czech Republic
Denmark
Finland
France
Germany
Greece
Hungary
Ireland

[taly
Luxembourg
Malta
Montenegro

38

Norway

Poland

Portugal
Romania

Russia

Serbia

Spain

Sweden
Switzerland

The Netherlands
Ukraine

United Kingdom

AMERICA
Argentina
Bolivia

Brazil
Canada
Chile
Colombia
Costa Rica
Dominican Republic
Ecuador

El Salvador
Guatemala
Honduras
Mexico
Panama
Paraguay
Peru
Uruguay
USA
Venezuela

-OCUS

MIDDLE EAST
AND AFRICA
Algeria
Angola
Egypt

Israel
Jordan
Kenya
Kuwait
Lebanon
Mauricio
Morocco
Nigeria
Saudi Arabia
South Africa
Tunisia
Turkey

UAE

Uganda

Qntea H

@/en . Alliance of

independent firms

ASIA-PACIFIC
Australia
Bangladesh
China

India
Indonesia
Japan
Malaysia
New Zealand
Pakistan
Singapore
South Korea
Thailand
Vietnam

Associates [

PRESENCE IN MORE THAN 70 COUNTRIES
AND 300 OFFICES AS A MEMBER OF ANTEA




auren

Member of

Q/ ntea

auren.com Alliance of

independent firms




